SEWING CONCEPTS

Workplace Code of Conduct
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Employment Relationship

Employers shall adopt and adhere to rules and conditions of employment that respect workers and, at a minimum,
safeguard their rights under national and international labor and social security laws and regulations.
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No person shall be subject to any discrimination in employment, including hiring, compensation, advancement, discipline,
termination or retirement, on the basis of gender, race, religion, age, disability, sexual orientation, nationality, political
opinion, social group or ethnic origin.
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Harassment or Abuse
IR

Every employee shall be treated with dignity and respect. No employee shall be subject to any physical, sexual,
psychological or verbal harassment or abuse. Employers will not use or tolerate any form of corporal punishment.
Nondiscrimination — No person shall be subject to any discrimination in employment, including hiring, salary, benefits,
advancement, discipline, termination or retirement, on the basis of gender, race, marital status, reproductive or familial
situation, religion, age, disability, sexual orientation, nationality, political opinion, or social or ethnic origin.
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SEWING CONCEPTS

Forced Labor

B il 55 3

There shall be no use of forced labor, including prison labor, indentured labor, bonded labor or other forms of forced labor.
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Child Labor

No person shall be employed at an age younger than 16. Employers agree to consult with governmental, human rights, and
non-governmental organizations, and to take reasonable steps to minimize the negative impact on children released from
employment as a result of implementation or enforcement of the Code.
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Freedom of Association and CollectiveBargaining
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Employers shall recognize and respect the right of employees to freedom of association and collective bargaining.
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Health, Safety and Environment
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Employers shall provide a safe and healthy workplace setting to prevent accidents and injury to health arising out of, linked
with, or occurring in the course of work or as a result of the operation of employers' facilities. Employers shall adopt
responsible measures to mitigate negative impacts that the workplace has on the environment.
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SEWING CONCEPTS

Hours of Work
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Employers shall not require workers to work more than the regular and overtime hours allowed by the law of the country
where the workers are employed. The regular work week shall not exceed 48 hours. Employers shall allow workers at least
24 consecutive hours of rest in every seven-day period. All overtime work shall be consensual and shall be compensate at a
premium rate. Other than in exceptional circumstances, the sum of regular and overtime hours in a week shall not exceed
60 hours.

S AN % SR AT A KR I A 3 AR (] 1) 57 s 2 0 A B 5 OIS ), B R B et BR . B L
YRR B A B AZER L 48 /NI /R o 8 B NAREE R T4F 7 KA 20 24 /N FE SRR . INBEVE 3026 A0U7E XU [F) 3 1
BURREAT, HNZSAT R T E N BRAERFRRI RGN, R T TR BRK (BREIER T L sk
T ANz 60 /N o

Atk A TALZR

Women'’s rights are included in the previous sections of this Code of Conduct. Without restricting the generality of the
foregoing and for purposes of greater clarity and specificity, employers shall abide by the following conditions:

e  Female workers shall have the same work opportunities as men, without arbitrary restriction on the types of jobs
or special limits on hours of work;

e  Employers shall not use criteria related to marital or reproductive status (for example, pregnancy tests, the use of
contraception, fertility status) as conditions of employment;

e New mothers shall be entitled to leaves of absence (with the right to return to work) for childbirth and recovery
from childbirth.
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SEWING CONCEPTS
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Employers recognize that wages are the principal means of meeting the basic needs of employees and their families, and
therefore shall pay a wage that enables employees to satisfy their basic needs and provide legally mandated benefits.
Employers shall ensure that wages and benefits for a standard working week meet at least legal minimum standards and
industry averages, whichever is greater, and that net compensation is at least sufficient to meet the worker’s basic needs.
Compensation standards will be adjusted periodically based on experience and increased knowledge concerning local
labor markets and living conditions.
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When a violation of the Code of Conduct occurs, remediation of the violation by the employer is expected. If an employer
has failed to self-correct a violation of the Code, Sewing Concepts will consult with the employer (for itself and on behalf of
its contractors, subcontractors, or manufacturers) to determine appropriate corrective action. The remedy will, at a
minimum, include requiring the employer to take all steps necessary to correct such violations to Sewing Concepts
satisfaction. If agreement on corrective action is not reached and/or the action does not result in correction of the
violation within a specified reasonable time period, Sewing Concepts reserves the right to terminate or not renew its
relationship with any employer, as provided in the employer’s agreement with Sewing Concepts.
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